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INTRODUCTION

This policy explains how the College promotes disability, gender, race, age, sexuality,
religion and belief equality for both staff and students.

Our Vision: “To be a progressive, dynamic, effective college with a clear identity which
places the interest and success of learners at the centre of its activities.”

Under Mission, Values, Vision and Objectives, the College Strategic Plan states, “The College
embraces fully the principles of Equality and Diversity, widening participation and
providing access to education and training for people of all backgrounds, abilities, ages,
ethnic origins, religion, gender and sexual orientation.”

As an organisation we will always recognise and respect diversity in the pursuit of equality
of opportunity. We promote equality of opportunity, good race relations and tackle all
forms of discrimination through our publicity, policies and procedure.

DEFINITIONS
See Appendix 1

PURPOSE

The College will promote disability, gender, race, age, sexuality, religion and belief equality
in all its activities. The purpose of this policy is to make it clear to individuals and groups
inside and outside the college that the College welcomes students and staff from any
section of the community regardless. It promotes Equality and Diversity for its students and
employees and provides leadership on equality matters.

The College will not tolerate any form of behaviour or activity that discriminates without
proper justification on the grounds of gender, marital status, family responsibilities, sexual
orientation, colour, race, nationality, religious belief, ethnic backgrounds and disability.

The College will agree a set of Equality and Diversity Impact Measures (EDMIS) on an annual
basis, and monitor this information to aid decision making and curriculum planning.

SCOPE
This policy applies to all staff, students and visitors including contractors of the College

Related Legislation

The Equal Pay Act 1970 (and 1986)

The Rehabilitation of Offenders Act 1974

The Sex Discrimination Act 1975

The Race Relations Act 1976 (amendment) regulations 2005
The Disabled Persons (Employment) Acts 1944 & 1958

The Disability Discrimination Act 1995 (amendments) 2005
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The Public Order Act 1986

The Human Rights Act 1998

The Race Relations (Amendment) Act 2000

The Special Educational Needs and Disability Act 2001

The Employment Equality (Religion & Belief) Regulations 2003
The Employment & Equality (Sexuality) Regulations 2003

The Kennedy, Tomlinson and Moser Reports

The MacPherson Report

Equal Treatment Directive 76/207/EC as amended by Directive 2002/73/EC
Employment Equal Treatment Framework Directive 200/78/EC
Gender Recognition Act 2004

Age Discrimination Act (Oct 2006)

RELATED DOCUMENTS

Race Equality Policy and Action Plan
Disability Equality Policy and Action Plan
Anti-Harassment Policy

RESPONSIBILITIES

The Corporation is responsible for ensuring that:
e the College Governors promote equality and diversity on behalf of the corporation

e its members are aware of the Corporations statutory responsibilities in relation to
discriminatory legislation as an employer and service provider

o effective policies and procedures are in place to continuously improve the quality of
equal opportunities throughout the college

e that the College strategic plan includes a commitment to equality and diversity and
diversity training

e their membership reflects the diversity of the communities served

The Principal is responsible for:
e giving a consistent and high profile lead on all equality issues and this policy
e promoting the equality and diversity policy inside and outside the College
e ensuring that the equality and diversity policy and its procedures are followed
e ensuring all members of the corporation, staff and learners are aware of their
responsibilities to promote equality of opportunity

Senior Management Team are responsible for ensuring that:

e they are aware of the Colleges statutory duties in relation to equality legislation

¢ all aspects of the College policy and activity are sensitive to equality issues

o all new policies are assessed for Equality & Diversity Impact Assessment before issue

e equality monitoring information is collected and analysed

e discriminatory behaviour on the part of the managers, staff or learners is challenged
to create a positive, inclusive ethos

e the procedures for the recruitment of staff enshrine best practice in equal
opportunities

e targets are set on the recruitment and promotion of staff based on the analysis of
equality monitoring information and best practice

e the colleges publicity materials present appropriate, positive and non stereotypical
messages about all members of the diverse society

e appropriate training and development is provided to support the appreciation and
understanding of diversity
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College Managers are responsible for ensuring that:
o they are aware of this policy and the duties in relation to equality legislation

e curriculum areas assess performance in relation to equality and diversity and take
action as appropriate to target under-represented groups

e areview of the recruitment, retention and achievement of learners is made
annually

e teaching observation ensures issues around equality are addressed

e induction and tutorial programmes reflect the College’s commitment to the
promotion of equality of opportunity

o all the Equality and Diversity Impact Measures agreed are achieved

e they appoint a named person in their department to represent the team on the
Equality and Diversity Committee

e they initiate disciplinary action against staff or learner’'s who discriminate for
reasons of equality and diversity

The Executive Director Human Resources is responsible for:

e ensuring that recruitment and selection does not discriminate on grounds of
equality

e ensuring that all recruitment advertisements, recruitment materials, selection
processes do not exclude or place any group at a disadvantage

e ensuring all employees of the college have equal rights and access to training,
promotion and other aspect of career development
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